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Daily Current Affairs – 2019 
(3rd May) 

Resources: The Hindu /PIB 

‘Banks can declare defaulting IL&FS accounts as 
NPAs’: 

Why in news?  The National Company Law Appellate 
Tribunal (NCLAT) on recently allowed the banks to declare as 
non-performing assets (NPAs) the accounts of IL&FS and its 
group companies that have defaulted on payments. 

 

About the (NCLAT): 

• National Company Law Appellate Tribunal (NCLAT) was 
constituted under Section 410 of the Companies Act, 
2013 for hearing appeals against the orders of National 
Company Law Tribunal(s) (NCLT), with effect from 1st 
June, 2016. 

• NCLAT is also the Appellate Tribunal for hearing appeals 
against the orders passed by NCLT(s) under Section 61 of 
the Insolvency and Bankruptcy Code, 2016 (IBC), with 
effect from 1st December, 2016. NCLAT is also the 
Appellate Tribunal for hearing appeals against the orders 
passed by Insolvency and Bankruptcy Board of India under 
Section 202 and Section 211 of IBC. 
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• NCLAT is also the Appellate Tribunal to hear and dispose of 
appeals against any direction issued or decision made or 
order passed by the Competition Commission of India 
(CCI) – as per the amendment brought to Section 410 of 
the Companies Act, 2013 by Section 172 of the Finance 
Act, 2017, with effect from 26th May, 2017. 

• Hon’ble Justice Shri S.J. Mukhopadhaya, former Judge of 
the Supreme Court, is now the Chairperson of NCLAT. 
 

About the IL&FS: 

Ø Infrastructure Leasing & Financial Services Limited 
(IL&FS) is an Indian infrastructure development and 
finance company. 

Ø It operates through more than 250 subsidiaries including 
IL & FS Investment managers, IL & FS financial services 
and IL & FS Transportation networks India Limited 
(ITNL). Its projects include some of the largest 
infrastructure projects in India including India's longest 
tunnel, Chenani-Nashri Tunnel, which was opened for 
traffic in April 2017.  

Ø In April 2019, its newly constituted board informed 
investors that the company had 302 entities through which 
it currently operates, through a highly complex network of 
multiple business verticals. 
 

What hit IL&FS?  

Ø IL&FS Financial Services, a group company, defaulted in 
payment obligations of bank loans (including interest), 
term and short-term deposits and failed to meet the 
commercial paper redemption obligations due on 
September 14. On September 15, the company reported 
that it had received notices for delays and defaults in 
servicing some of the inter corporate deposits accepted by it. 
Consequent to defaults, rating agency ICRA downgraded 
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the ratings of its short-term and long-term borrowing 
programmes. The defaults also jeopardised hundreds of 
investors, banks and mutual funds associated with 
IL&FS. The defaults sparked panic among equity investors 
even as several non-banking financial companies faced 
turmoil amid a default scare.  

 

The way ahead:  

Ø The defaults by IL&FS have shut it out of the market, 
leaving it at the mercy of shareholders — Life Insurance 
Corp of India, Housing Development Finance Corp, 
Japan’s Orix Corp and Abu Dhabi Investment Authority 
— who have yet to sign off on the Rs 4,500-crore rights 
share sale.  

Ø The Mumbai-headquartered company has identified at 
least 25 projects for sale, which include some road and 
power projects. The company has already received firm 
offers for 14 projects, said people in the know. With the 
asset sale plan, it would be able to bring down debt by 
about Rs 30,000 crore. But the problem is that the 
completion would take about 18 months. 

 

********* 

GENERAL STUDIES – I  

Mains Topics: Social Issues. 

The gender ladder to socio-economic transformation: 

(Editorial) 

Why in news?  India is in the middle of a historical election 
which is noteworthy in many respects, one of them being the 
unprecedented focus on women’s employment. The major 
national parties, the Bharatiya Janata Party and the Congress, 
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have reached out to women, and their respective manifestos 
talk of measures to create more livelihood opportunities in 
rural and urban areas, which include incentives to businesses 
for employing more women. 

 

What data show: 

Ø The participation of women in the workforce in India is one 
of the lowest globally. The female labour force 
participation rate (LFPR) in India fell from 31.2% in 
2011-2012 to 23.3% in 2017-2018. This decline has been 
sharper in rural areas, where the female LFPR fell by more 
than 11 percentage points in 2017-2018.  

Ø The answers can be found in a complex set of factors 
including low social acceptability of women working 
outside the household, lack of access to safe and secure 
workspaces, widespread prevalence of poor and unequal 
wages, and a dearth of decent and suitable jobs.  

Ø Most women in India are engaged in subsistence-level 
work in agriculture in rural areas, and in low-paying jobs 
such as domestic service and petty home-based 
manufacturing in urban areas. But with better education, 
women are refusing to do casual wage labour or work in 
family farms and enterprises. 

 

Education and work: 

Ø A strong negative relationship between a woman’s 
education level and her participation in agricultural and 
non-agricultural wage work and in family farms.  

Ø Essentially, women with moderately high levels of 
education do not want to do manual labour outside the 
household which would be perceived to be below their 
educational qualifications. The study also showed a 
preference among women for salaried jobs as their 
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educational attainment increases; but such jobs remain 
extremely limited for women. It is estimated that among 
people (25 to 59 years) working as farmers, farm 
labourers and service workers, nearly a third are women, 
while the proportion of women among professionals, 
managers and clerical workers is only about 15% (NSSO, 
2011-2012). 

Ø It is not the case that women are simply retreating from 
the world of work. On the contrary, time-use surveys have 
found that they devote a substantial amount of their time to 
work which is not considered as work, but an extension of 
their duties, and is largely unpaid. This includes unpaid 
care work such as childcare, elderly care, and household 
work such as collecting water. The burden of these 
activities falls disproportionately on women, especially in 
the absence of adequately available or accessible public 
services.  

Ø Any government which is serious about ensuring 
women’s economic empowerment and equal access to 
livelihoods must address the numerous challenges that 
exist along this highly gendered continuum of unpaid, 
underpaid and paid work. A two-pronged approach must 
entail facilitating women’s access to decent work by 
providing public services, eliminating discrimination in 
hiring, ensuring equal and decent wages, and improving 
women’s security in public spaces. It must also recognise, 
reduce, redistribute, and remunerate women’s unpaid 
work. 

Ø An ActionAid document, which has compiled a people’s 
agenda through extensive discussions across States, 
provides critical recommendations to policymakers on 
issues of concern to Dalits, tribal people, Muslims and 
other marginalised communities with a focus on the 
needs of women. On the question of work, women’s 
demands include gender-responsive public services such 
as free and accessible public toilets, household water 
connections, safe and secure public transport, and 
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adequate lighting and CCTV cameras to prevent violence 
against women in public spaces and to increase their 
mobility. Furthermore, they want fair and decent living 
wages and appropriate social security including maternity 
benefit, sickness benefit, provident fund, and pension. 
 

Recognition as farmers: 

Ø Women have strongly articulated the need to enumerate 
and remunerate the unpaid and underpaid work they 
undertake in sectors such as agriculture and fisheries. 

Ø Women also reiterate the need to recognise and redistribute 
their unpaid work in the household. For this, the 
government must collect sex-disaggregated household level 
data with suitable parameters. 

 

******** 

 


